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Funded by
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“‘SDG-ALIGNED BUDGETING TO TRANSFORM EMPLOYMENT IN MONGOLIA
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PROJECT BRIEF

PROJECT BENEFICIARIES

People of Mongolia, youth,
PwD, women and girls

DONOR

The European Union IMPLEMENTED BY

UNDP, FAO, ILO

TOTAL FUNDING

7.4 million euro

------------------ DURATION
Oct 01, 2020 - Dec 31, 2024

PARTNERS

MoF, MED, MFLSP, MoFALI, MoES, MoCSTY, AGS
Parliament, MNAO, CSO, MoNEF, CMTU
Local authorities



PROJECT OBJECTIVE

INCREASE EMPLOYMENT AND PROMOTE
DECENT WORK IN MONGOLIA

MODERNIZATION OF MONGOLIA'’S PFM SYSTEM MODERNIZATION OF MONGOLIA’S PFM SYSTEM AND

AND STRENGTHENING INSTITUTIONAL CAPACITIES STRENGTHENING INSTITUTIONAL CAPACITIES

A.BRIDGING oy B. BUDGET

POLICIES WITH OVERSIGHT AND C. EMPLOYMENT D. LABOUR E‘EE}”‘% :?;E;r:;tmnm
BUDGET TRANSPARENCY PROMOTION REGULATION Yyay# Organization




PROJECT IMPLEMENTATION
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Stage 1

Theory of change,
Concept
development

O

Stage 2

Piloting

9

10
O

O

5
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Stage 9

Performance
report

11
O

Stage 10

Fine tuning

Stage 11

Capacity building

Stage 5

Regulatory
environment O

6
O

3 4
O O
Stage 3 Stage 4
Reviews and Stakeholder buy-ins:
analysis Awareness building
and discussions
8 yi
O O
Stage 8 Stage 7
Information Capacity building
system and on-the-job
development support

12
®

Stage 12

Hand-over to Government of Mongolia,
Parliament and stakeholders

Stage 6

Practical
guidelines and
Mmanuals



THEORY OF CHANGE,
CONCEPT DEVELOPMENT

NATIONAL AUDIT
OFFICE

Integrated

PARLIAMENT

Result
based
budgeting

anagement
information

INTEGRATED
RESULT-BASED
MANAGEMENT

Personnel
performance
system

Monitoring
and
evaluation

CIVIL, SOCIETAL
ORGANIZATIONS, MEDIA



PILOTING: BUDGET

CENTRAL LOCAL
GOVERNMENT GOVERNMENT

Ministry of Labor and Social
Protection (MLSP);
Ministry of Food, Agriculture,
and Light Industry (MoFALI)

2021-2022

MLSP,
MoFALI
Ministry of Education
and Science (MoES)

Dornogovi aimag

MFLSP, MoFALI, MoE,
Ministry of Culture, Sport,
Tourism and Youth

All aimags and
Capital city




REVIEWS AND ANALYSIS
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STAKEHOLDER BUY-IN

INTEGRATED RESULT BASED | “
MANAGEMENT TV DISCUSSION ) -—\

YP AYHA CYYPWUJICAH TONIOBNIONT, TOCOBNONT I |

XJINAUYYNar A

RESULT BASED PLANING
AND BUDGETING TV
DISCUSSION




REGULATORY ENVIRONMENT: DEVELOPMENT POLICY PLANNING

MOHTOJI YJICBIH 3ACI'MHH rA3PbIH
TOTTOOJ

Ynaanbaarap
Dyraap 470 XOT

2002 oxnl 12 pyraap
caped 21-Hui 8nep

Kypam wiurzunan Garnax ryxai

Xersnuith GOANOro, TeNeanenT, TYyHWA yaupanarsi Tyxad xyynwit 9.3.7-a
3aaCHBIr YHAaCnaH Mowron Yncem 3acruitk razpaac TOTTOOX we:

1."Xenxnuith Goanoro, TeneanenTuitn Bapumt Guumr Gonoecpyynax xypam'-bir
Xa3cpant écoop WwuHauNaH Barancyran.

2.0K3 TOrTOONT X3IPANKYY/IK axunnaxer 3acruiM rasphiM rwyyd, admar,
HUACNANMIAM  3acar [apra Hapr, XIparnsunTaj XRHanT TasbX AINKNAC  Y3yyIoK
a» ANNAXLIr SQWitE 3aCar, xenxnui caing Y.XypanGaartapr Tyc 1yc yypar Gonrocyrai.

3.3ua torroon rapcamtain xonborayynad Kypam Garnax Tyxaik® 3acrwid
raiped 2021 oxel 5 ayraap capuiH S-Hbi eapwitH 119 AYrasp TOTOONeIr Xyuusryi
Genocora Tooucyran.,

i
Mosson Yncs ep§m;« cai N.0KOYH-3PA3HI
|

Snni 3acar, xor-Jyu-;sn cama

Y XYPO/NBAATAP

Government decree no.470 on General
regulation for formulating development
policy planning document (2022)
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Coanonas rasep M Sarvossyscaw-1 yypor Sonrocyrak
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a

Minister of economy and
development order no. A/25
on Methodology for
formulating national target
program (2023)
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Minister of economy and
development order no. A/167
on Methodology for
formulating National annual
development plan (2022)
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3. Jvenyy Bpeanarng OaTIAIRoE 68200C MW AN EN MOOACYTRR

Minister of economy and
development order no. A/26
on Methodology for
formulating Local
government annual
development plan (2023)



REGULATORY ENVIRONMENT: BUDGETING PLANNING

TOCBUMH EPOHXMUNOH 3AXMPAIY HAPLIH 2022
OHbl TOCBUWH TOCON BINTIIX YAUPOAMX

hitps:/imaol gov mnvaricie/entry/2022

YnaanGaatap xor
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TOCBUMH EPOHXUMNOH 3AXHMPAIY HAPBIH 2023
OHbl TOCBUWH TECON BINTIaxX YAUPOAMX
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Budget circular for 2022 and 2023: SDG aligned RBB
templates for MLSP, MoFALI
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Budget circular for 2024: RBB
templates for MLSP, MoFALI, MoOES
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Budget circular for 2025: RBB
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Budget circular for 2025: RBB
templates for Local government




PRACTICAL GUIDELINES
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Handbook: Result-based integrated
planning (2024)

YP [IYH[I CYYPHIICAH
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Handbook: Result-based budgeting

(2024)
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Handbook: Public expenditure review
(2024)



CAPACITY BUILDING AND ON-THE JOB SUPPORT

Local government support program May -
Sep, 2024: Result-based planning 2025,
budgeting 2025, reporting (2024 semi-

annual)

Overall 15774 (in duplicated
._ number) government officials have
t o [l XeBaron /G been trained.
R O Vg L s Of which 10363 were trained on

L EEEr A 'F?‘f”raﬂ___ R WSV  result-based planning, budgeting,
Ministries and regional trainings ™ IR - reporting, M&E and information
were conducted between 2021- J I o s AUN SriITEr system
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INFORMATION SYSTEM DEVELOPMENT

https:bps.mof.gov.mn g
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Budget program results and spending
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balance system of MoF



PERFORMANCE REPORT

XYHC, X6/166 AX AXYM, XOHrOH YN/IAB3PUMH CAMIbIH
2023 OHbl XATAC XXWUJTUAH “X6TE/IBOPT 3APLIYY/ICAH
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MOHTOJI VICBIH CAHTHIH CAJIbIH
I'VIIHA AL

Jots . ... 0F s
GONOBCPONLIH CANGAPLIH 2022 ORbl
3aasap, wasrr Garnax Tyxail TRCBHiH JAPTATA GOTION YP IVHTHAH
IYHUSTT3HHH TATAH

Esponsin

TOCOB, XYPC3H YP YHTMIMH TASIAH” B e e
el

HXYY:

AMKHUX Wb TECON

XYHC, X8/188 AXX AXYW, XBHTB8H YIAI1B3PUIH CAWIbIH

2023 OHbI XXWTHAH 3LCHHH
“XBTB/BAPT 3APLYYIIGAH
T8GAB, XYPGAH YP IYHIMMH
TAHNAH"

TecBWiAH TyXait xyynuitn 11 gyrasp syinuia 11.1.2 gaxe saantsir yHascnan TYLLAAX

0BCPON, EPOH:
DrMKNNAH GO

TYPLIMIAH

X6/16/IMOP, HUArMUIAH XAMIAAJIIbIH CAUAbIH

1.Byx WaTHel TeCBUIAH Bairyynnarag mepperaex ‘XeTenGep, apra XamxaaHg 2023 OHbl XATAC YKUJMIiH “X@TONIBOPT
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XaBcpanrtaap Tyc Tyc Garancyrai, o) - . : ; XOTOIBOP, e
2.BaTnargcaH 3aaea 2024 01 — - O O (o . ; : XOMXO3H]I 3APITYYJICAH
2. il p, MasrmsIr OHbl 01 gyrasp capelH 01-HWA eapesc axnaH TOCOB, YP
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YiN axunnaraaHs HeBTPYYASX 30xXWOH BalryynanTteiH apra X3mxa3 asaxblr GyX LWATHI
TECBUAH 3axXWpary HapT, MIPraxiwm—apra ayiiH Tycranuaa yayymK, XAHanT Taeox
axunnaxelr Tepuiin caHruiin rasap {6.LlorBaapax/-T yypar Gonrocyran.
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B XABXNAH

X8[18/IMBP, HUATMUIH XAMTAAIIbIH CAIbIH 2023 OHbI

“XBTO/IbBPT 3APLYYIICAH
TAGAB, XYPG3H YP
[YHTHHH TAMNIAR

\
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10COB, XYPC3H YP AYHTWTH
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Minister of Finance order no. 225 on
Guideline and template for preparing
report on budget program results and RN
spending (2023)
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COLLABORATION

PARLIAMENT

STANDING COMMITTEE AND
ACADEMIA:
RESEARCH AND ANALYSIS

RESULT-BASED OVERISGHT

CIVIL, SOCIETAL
ORGANIZATIONS, MEDIA,
ACADEMIA

NATIONAL AUDIT
OFFICE

MNAO and CSO:
WASTE MANAGEMET
PERFORMANCE AUDIT

MNAO AND ACADEMIA:
Macro-economic analysis on
budget proposal audit



PARLIAMENT

POLICY ANALYSIS RESULT-BASED
AND OVERSIGHT BUDGET OVERSIGHT

 Methodology to

conduct policy costing
2 ‘  Evaluation of selected

program applying the
methodology
(Parliament, MED,
MoFALLI)

« Expenditure reviews

 Discussion

MTBF
« Research on tax burden and
tax revenue

« Analysis on transition to‘ .I

OVERSIGHT ON SleXgisy

~— EFFECTIVE POLICY- OVERSIGHT
~~~  BUDGET LINKING ‘ 3 4 ‘ CAPACITY
« Standing committee on BUILDING
Economy * Training
« Standing committee on . Discussions
Budget

 Parliament Secretariat
« Regulations
« Handbooks

e Macro-economic model



NATIONAL AUDIT OFFICE
ROADMAP ON STRENGTHENING PERFORMANCE AUDIT PRACTICE

Average time
spent on planning

Topic approval on Audit :
an annual basis documentation: Contfgt(c)):taudlt
.. auditor based P
Communication
with audited entities
REPORTING

More time on pre-

Audit Update on audit

Topic selection study . report content to
based on strategic ?ggx rgg:]taltig)nr][. effectively
planning Communication P communicate the
strategy with audit results

stakeholders



KNOWLEDGE PRODUCTS ADOPTED

X INTOSAI

[ 't

INTOSAI

Y 3 L
Performance MR
Audit Y 24

ISSAl Implementation
Handbook

Version 1, August 2021

IDV’s SDGs
Audit Model

GUID S020

Pilot Version

March 2020

Evaluation of Public
Policies

B EN

e

tion of Supreme Audit
INTOSAI, as part of

—— €,
%DI Dl GUID 5290

GUIDANCE

Pre-iF PP document - this document was developed
before the creation of the INTOSA! Framework of
Professional Pronouncements (FPP] in 2016. 1t
may therefore dMer in formal prurpose from more
recent INTOSA! Auditing Guidelines.

HANDBOOKS

- iICAT Performance Audit

An 15SAl Implementation Needs Assessment Tool

Guidance on audit of
the development and
use of key national
indicators

P N . Vession 1, October 2021

INTOSAI Guldances are Issued
by the International
Organisation of Supreme Audit
Institutions, INTOSALI, as part of
the INTOSAI Framework of
Professional Pronouncements.
For more Information visit
www.issal.org

Pre-{FFP document - thiz document was developed
before the creation of the INTOSAI Framework of
Professionsl Pronouncements (IFFF| in 2016 It
may therefore differ in formal purpoze from more
recent INTCSAI Auciting Guiceines.

IDI's SDGs AUDIT MODEL
2024

INTOSAI Development Initiative (ID1)

WWW.idLRo
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CIVIL SOCIETAL ORGANIZATION, MEDIA,
ACADEMIA

* In 2022, 10 CSO were provided participated in capacity building
program and conducted budget analysis in specific topic,
mostly in employment sectpr

 In 2024, 56 CSO registered for Youth Ideathon on budget
monitoring and 8 of them was selected and developed
innovative ideas to improve public participation in budget

process and conducted budget analysis

YOUTH IDEATHON: CREATIVE SOLUTIONS ON
YOUTH PARTICIPATION IN BUDGET OVERSIGHT

RESULT-BASED BUDGETING MEDIA EVENT
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EMPLOYMENT SECTOR POLICY AND PFM

"MOHION VIICbIH XBABNIMBPUVH 3AX
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Policy planning,
situation analysis
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TOPOOC X646JIMEP 3PXNANTUNH PO g ecann / .
TAJTAAP BAPUMTJIAX BOAJIONO : X8L8/IMBP, HUArMUIAH XAMFAAZUTbIH CAZIbIH 2023 OHbI

e i XB6MMBP 3PXAINTHAr , I ' “XBTANBOPT 3APLYYNCAH
‘ CYRANTAAHbI TANAH JIaMKHX XGTBN6BPHHH ATVVAIA, ‘ , T6G6B, XYPG3H YP
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Social policy standing

committee discussion on

Overisght

Welfare to employment
X6[18/IMBP IPXJIINTUIAT L3IMKUX

(2022)
CAHIWIAH CAHXYYTWIAH 3MXNIT Y3YYN3X

LA AT A 2025 budget  proposal
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EMPLOYMENT PROMOTION PROGRAMS AND MEASURES

Xava

\r'\ Xeaenmer aPXN3ANTUAH YHAICHUN
o 3eBnesinmH Torroon

Employment promotion

“Xepenmep apxnantuir Aamkux 2022-2023 oHbl
@Tenbep"-wir 6atnax Tyxai

Based on local problems

XeAenmep apxNanTuiir AANMKMX Tyxail Xyynuith 6 ayraap ayinuiin 6.3, 28 ayraap

ayinuitn 28.8.2, 3acruiin raspein 2011 oMbl 375 ayraap Tortoonoop 6atanca

“Xeaenmep 9pXnaNTUAr AOMKMX CaHTMAH XepeHrwidr Gypayynax, sapuyynax, xaHant

, TaBuMX Kypam™-biH 3.1, Bacruitn raspeii 2021 oHbl 340 Ayrasp TOFTOONLIH XaBCpanTaap
6Gatancan "XeaenMep SpXNONTUIAr AOMKMX CAHrAAC XUKAT 333N ONFOX, TyyHA GaTnaH

[ARANT raprax, Xyyr Hb HOXeH TENex, CaHXYYrviiH AOMKNr Y3yynax Xypam'-biH 5.1, 5.2

Aaxb 3AaANTHIF TYC TYC YHASCNSH Xeaenuep IpxnantuilH YHAICHUA 3eBneneec

redefined and linked with i g —— Wage based employment Self-employment

HOrAYraap, “AX axyil OpXNSrUANAT ROMKUX -Wiir yysyy

AdMKIX "-wiir rypaBayraap, “Xenknuiin G3pxwI2anTai
wprapviin A AOMKUX Wik 39p, “Axman
Xefenmep IpXNANTUAr ASMXMX XxeTenGep’-wir Taeayraap, "HOrooH awnbiH Gaip

p"-niar aap, “Omarraitvyyal Ar - pamMKmMx

xetenbep"-wilr agonooayraap xaecpantaap Tyc Tyc 6atancyrai
the bu et 2 Pl g —
MOprodwn, apra 3yiiH yavpAnaraap XaHrax axunnaxsir XeAenmep apxnantuiH
6OANOrLIH  XOPAPKWNTWAr  3oxvuyynax rasap /C.[laM6Mi/-T, xetenbepyyavitn
XIPANKUNTUIAr 30XMOH BalryyrmK, XAHaNT TaBbX 3 ]
VANUMNraaHMiA eperxwii rasap /1. [1alnsmMEapan/-T, XapankANTUIAT XaHIaxX, XeTenGepuitn
VP AYHF ynupan TyTam TaAnarHax axunnaxuir Xeaenmep spxnontwiin aimar, Huicnon,
vvp aeenen, YANYUArO9HMIA ra3ap, XanTCHiAH Aapra HapT

S s o e ey Apprenticeship Training Enterprising Cooperatives

TyHWNanuitn Gairyynnaryyaan 3esnecyrai.

YH/IOCHUA 30BNONUAH AAPTA,
cAna |

T

A APUYH3ARAA

@ X6[eNMeP 3PXNANTUNH YHAICHUM
@ " 30BNeNUNH TOFTOOIﬁl XeAenmePr 3PXNINTUAH YHASICHUM XOA6INIMEP 3PXITANTUNH YHASCHUM H H
= SesremToron ocalize employmen promotion

2.3 onbipZcar A 0 O

e, St o measures based on international best

yin axunnaraa (xeten6ep)-r 6atnax Tyxai 2024 omp xap:

XeAenMep 3pXnanTuiir A3MKUX TyXail XyynuitH 6 ayraap 3yinuitH 6.3 aaxi Xacar ONMeD IPKINTUIT AKX Ty

28 pyraap sy@wnwin 28.8.2 paxe 3aanT, 3acrwitW raspeid 2011 oWbl 375 Ayraap r wiin 28.8.2, 3acrin raapei 2011 one ap Tc snen: z i : : L]
TorToonoop 6atancak “XeAenMep apXNanTUir AIMKUX CAHTMIAH XBPEHIWIAT GypayYNax n A3NDXVX CIHAH XOPOHTWI GYPAYYNIX. 3apuy anT Taswx Xy ST 0 ot y =
3apuyynax, XAHANT TaBuX Xypam™-biH 3.1, 2021 oHbl 340 Ayrasp TorToonoop 6atancaH et 340 4Y139p T0rT00N0Op 63 onenver 3 o 2 38z
Xeaenmep apXNanTHiAr A3MXUX CAHraac KWK 393N ONrox, TyyHA 6atnax aaanT raprax o Gatnan paa: a
M 5.1, 5.2 paxs xacruwir Tyc Tyc
Xegenwep apxna 5 oMa xpanKyyRaX
NTHIAT 43N axunnaraa (xetenGep): FAYFI3p, Xepenwep IpXNINTWir Som

XYYT Hb HEXEH TON6X, CaHXYYTMiAH AMKNAT Y3YYNax Kypam™-biH 5.1, 5.2 Aaxb X3Cruiir Tyc
TyC yHAsCnaH TOTTOOX He

Xepenmep 3pxnNanTUAT ASMKMX 4Mrnanasp 2023 oHA X3PIaNKYynax yan
axunnaraa (xeten6ep)-r HIrAyrasp, Xeaenmep OSPXNANTUAr AIMKUX  CaHrMAH
CaHXYYKUNT33p X3PanKyynax TECBWiAH X6TenbepuiiH Xypax Yp AYHT Xo&payraap
Xepenmep apxNanTWAr A3MXMAX YAN axunnaraa (xeTen6ep)-Hbl XypsX Yp AYHT
rypaeayraap xascpanTaap Tyc Tyc 6atancyrai

2. Xepenwep apxnantuiir ASMKUX YiAn axunnaraa (xeTen6ep)-r xapankyynaxan

MOpraXun, apra 3yiiH YAMPANaraap XaHrax, XAHanT TaBbX @XWNNaxsir Xeaenmep.
HWATMUAAH  XaMraannblH saMmHbl XeaenMep GpXNanTuidH GOAMOTbIH  X3P3NKANTUIAr
soxulyynax rasap (C.[laMbWil)-T, XOpIDKANTWAT 30XMOH Gawryymx, LWanryyp
Y3YYNOnTWAH Aaryy yp AYHr XaHraH TadnarHax X P A
YANUMNraaHWA epeHxwid rasap (T.Ba XenknuitH T3 XYHMIA
X6nKnuitH epeHxwit rasap (L|HAMCypaH), Xenenmep, HUATMUIAH XaMraannbiH Cyprant,
yHanraa, cyaanraambl uHcTUTyT (B.Bat6aatap)-a TyC Tyc Aaanracyrai

Xeaenmep SpXNaNTUAr ASMXUX YAN aXUNNaraar Xapankyynaxaa AIMKNST AYYPri 3007873 TYO TYC ARarracyTa 11—
Y3YYIK, XaMTpaH akunnaxeir XeAenmep SpXnanTwiiH YHAICHWA 3GBNONWIH rMYYA, 1;?;1 ‘rc,?jt::iwm"u;iﬂu. y. AT YHAICHIA IOBRBAMIN
alimar, HWACNAIT, AYYPrUAH 38BMeNA TYC TyC Aaanracyraii 01 ayrasp TorToonLr xyuHryi 6

4. DH3 TOITOON rapcaHTail XxonGOorayynaH Xeaenwmep 3pXNanTUiH YHASCHMI

30BN6NMIAH 2022 OHbI 01 AYT33P TOFTOONIF XY4MHIYiA BONCOHA TOOLCYrail VG SO R AR TR
X6A6NMEP. HUM AHXAMIAANTILIH

CAMA

AH CaNXYYXHITIOP X3PINKYYNIX TOCEMAN
P IPXNONTWAT AIDKAX YN aXANT
xascpantaap Tyc Tyc Garancyrai
Xepenmep spxna
Jnaraap xawrax axwn >
3pXNANTHK BOANOTLM  XIPITKHITR
c Xenkmit xe
XaNauwWiH VANYANTIIHWA ep 13.3u Xenwn n i 3 N Talnarkax axu
L HAmeyp: enwep ' aMraannbM  CYprant, yWanrad " AH Y MU M. Barmarsait/-1
TuTyT /B Bat6aatapl-a Tyc TyC Asanr
BRGNMED IPXNINTWAT AKX VAN SXANNAraar XIPITKYYNIXIA ASMKAIN YIYYIX,
XGMTPaH EXMANNAXLIr XBASNMep IPXNANTWAH YHRICHWA ISBNENMAH MWYYA, SAMAF, HAACH3N,

H JAPTA
AV XAMEAATI I

YHISCHUI 30BNONUVH JAPTA,
Xeaenver, HUArMMnH .
XAMIAANNBIH CAUA T.AIQYPCANXAH




PUBLIC EMPLOYMENT SERVICE

EBPOMbIH XON500HbI CAHXYYXUNTT3M “MOHTON YIICA TOTTBOPTOM XBrXIHitH

o o
30PUTOTOR YAIVICAH TECBUH TONIOBNIBNTEOP XO/IBNIMOP IPXNINTHAH
WMHIYNIMMAT AIMKMX Hb" TBCeN
)

Profiling service

X6/167IMOP IPXJIINTHIA LIMKNX
CAHTAWUH CAHXYYTNH JI3MXKIIIC Y3YYIIIX
YW AXWINATAAHBI TBC6J1 COHIOH
WAJITAPYYITAX YW SIBLIbIM CAWKPYYJIAX
CYIANTAAHBI AXIbIH XYPAAHTYW YP IYH
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3acryitH ra3pbiH areHTnaruitH 3px 3yiH 6ainAnbIH Tyxail XyynuitH 8 ayraap 3yinuith
8.4 pax xacar, Xepenmep apxnanTuiir A3MXMX Tyxait XyynuiH 6 ayraap ayinuiH 6.3.7
Aaxb 3aant, Xeaenmep apxXnanTuiH YHAICHUHA 3eBnenuith 2022 onbl 01 Ayraap Torroon, A _1 7,834 B _1 8,639 C _5’043 D _504
Xepenmep, HUArMUAH xamraannbi caieit 2022 oHbl A/54 ayrasp Tywaanaap 6arancaH
“Xepenmep 3pxnanTUiH YiN4MNras, apra xamxaar 2022-2023 oHA 30xuoH Bariryynax
HArAC3H yAMpAaMXMiAH 1.16 aaxb 3aanTbir Tyc Tyc YHASCN3H TYLLUAAX Hb:

1. Xegenmep opxnanTuitr  A3MXUX YN @XunnaraaHn Xxampargax MproHuit
Xepenmep apxnax YansapbiH YHanraa (NpocainuHr) Xuixaa Waapanaratail apraunansir
1 0yrasp, YHONraaHuit MasrTeir 2 fyraap, XyBuitH TeneBnereeHui (KULWur sareap)-bir 3
Ayraap, masrT Gernex 3aaepbir 4 Ayraap xascpantaap Tyc Tyc barancyraii.

2. batnargcaH MasrTbiH Aaryy AiMar, HUiACnan, AYYPryiiH Xeaenmep, xanamxuith
VANUMATa9HUA rasap, XONTCUVAr MIprawn, apra 3yilH yAVpANaraap XaHrax axwnnaxelr
Xepenmep apxnanTuiir Aamxux rasap (M.Batmartai)-T yypar 6onrocyrait.

3. Tywaanbl XapankunTaA XSHaNT TaBbX axunnaxsir TOpUiAH 3axupraa, caHxyy
YAMpANarblH raspblH  AaproiH anbaH yypruir Typ OpnoH ryiuatrard O.Maxbatag
[faanracyrai.

4.OHoxyy Tywaan rapcaHtai xonGorayynaH  Xemenmep,  XanamxuitH
YANUUNrasHUiA epeHxui raspbiH Aaproli 2022 oHbl 04 Ayraop capbid 21-Hui eapuiiH
“Xepenmep apxnax yp 4ajsapblH YHaNraa Xuiix apraunan, masrt 6atnax Tyxai" A/91
AYra3p Tywaansir Xy4uHryi 6oncoxp Tooucyra.

AXWN M3PMXNWWAH
BAPMNDKAA 3Y

1. BALASMBESPAN




TVET: MACRO LEVEL

L CEECY

EBPONbIH XONBEOOHbI CAHXYYXXWITTIM “MOHION Y/ICAL TOITBOPTOM XONKMIAH
30PUNIOTOMN YSNIACAH TECBUIH TENOBNONTOBP XOA8/IMOP
IPXNINTUNH WHMHIUNINUAT AIMXKMX Hb" TECen

M3PIr3)XJIMKH B0JI0BCPO
CYPTANTbIH
BHBBruiH HexLen BANOAN

Organization of the i1 IIQ ) Xenenuepmin
Inited Nations NtV Bainyynnara
~ D[P]

>

EBPONbIH XO/IE00HbI CAHXYYHWATT3A
“MOHION Y/ICAA TOTTBOPTO XENKAMIAH 30PUATOTOM YANACAH
TOCBHITH TOoP IPXNINTHIAH i
[A3MKMX Hb” TECON

CYPIYY/IMIAH AYAANNBIF TOOLIOX
APFAYNAN

VnaauGaarap xor
2024 o1

.:,. N Y
MOHICAN YNChIH 3ACTHAH FASPBIN TOITOON

MAPTILNMAH YHASCHMA WATANCAH BYTIU BATNAX TYXAH

SOOMIHA Xyy Nt 24.1.10-4 3880w s WaeH Jacrwim rispasc TO!

TOOX re

arancas Dyrau” - »ir xascopa
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MapraxnuitH 60MoH TexHNKWH GoNosCPONLIH
MIPrIOKMUAH YNTNIAN, WHAEKCUAT
Bartnax Tyxan

Mowron YrceiH 3acruiti ra3pbiH Tyxai XyynuitH 24 Qyrasp syanuiti 2 gaxb Xacar,
BonoecponbiH epeHxuii Xyynuiid 26 ayraap ayitnuitd 26.1.7 aaxs 3aant, 3acruitd raspbid
2024 ouel “Maprawnuitn yHA3CHWA warancaH Oytsy Gatnax Tyxain® 227 pyraap
TOrTOONLIr TyC TyC yHA3CN3H TYLLAAX Hb:

1.MapraxnuitH BONOH TEXHUKMITH DONOBCPOSLIH MIPIEXITUIAH YUIN3N, UHASKCMAT
xaBcpanTaap Wwusa4nax Garancyrai.

2.3Haxyy TywaaneiH xascpantaap Gatancan MIpraxnuidiH GONOH TEXHWKWIAH
60noOBCPONbIH MIPrAKNUIAH Ynrnan, unraekcuir 2024-2025 OHbl XWYIINUAH KUNUAH
3NCANTISC IXN3H MEPACYTait

3.Mapraxnuitn BonoH TexHukmilH GonoscponsiH  cyprantelH  Gairyynnarag
cypanuax Oaiiraa cypanuardwidr 3nCCOH MIPraxnasp He Tercrex, bGatnaracad
MIPraXnuitH YUrnan, UHAEKCUAH Aaryy cypranTeiH xeTenbep, Tenesnereer WuHIYNaH
Bartanmx mepaex axwunnaxolr MIpraknuiH GOoNoBCPONbIH  Cypryynb, NOAWTEXHWK

3 Maprowumsean ywoHnH warancas Gyray 04 TR xONDOrAYYNAN XOSOMaopesin TYXRR Xyymag S3aCIM M VIO YYD KONNEXUIAH 3axupan HapT yypar bonrocyrai,

OVROYYIEN, J0UOMLYYNAN, MIOTIUNMAN  TyBUM 3 2 IRUeeoax. Caranraamyynaxtan xonOOracOos MyDaMu!  XAMTDAM

4.OHaxyy Tywaanbid xascpantaap BatancaH MapraxnuitH GonoH TEeXHUKMIH

YNNAAHBAATAP XOT 6
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EBponbiH xoNB0OHBI CaHXYYXMATTIH “MoHroa Yacaa TX3-Ton yAnaCcaH TECBHIAH TeneBAenTeep
XOASAMEP IPXASATUIAH LUIMHIUASAMHE ASMXKHX Hb" TECEA
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WACY T

FON YNCHIH EPSHXMM CAHIA NOKYH3IPAS

1, LSAOKNSX VXAAME CAMJ N 30OCAMIANAH

SOnoecpyynixur BANCACHOn, WwwHwnax yxadws caia N XOQONMED, HHRMHAK XIWFAANNLM cakg X Bynrasryna wapt G0NOBCPONbIH MIPTIXUIAH HUFN3N, MHAEKC3L YHASCN3H MIPraXNuitH BONOK TEXHUKUIAH

OonoscponbiH  cypranTeid  Baitryynnarag ©ONrocoH 36BLWSSPNUAH  rIPUNNIa3HNA
XaBCPaNTbIr @8PYUIK ONFoX, ANCINTUIAH XSHANTHIH TOOr IHAXYY TYLWAANbLIH XascpanTrai
HUALYYIDK  LWMHBYNAXWAr  Mapraxnuild  BonoH  TexHukuidd GonoscponbiH  rasap
(A.XanuyHaa), M3praxnuiti BonoH TexHukuine BoNOBCPONbIH M3A33NNWMIAH CUCTEMMIAH
XEnKyynax apra Xami3a aey axunnaxsir Llaxunm donoscponsiH rasap (T.6at-OpasHa)-T
Tyc Tyc gaanracyrai.

5.3Haxyy TylwaanbiH X3p3ankMnTWAr HIFAC3H yAWpANaraap Xaurax axunnaxbir
Mapraxauiti  BonoH TexwukuiH Gonoecponkik rasap (A.XanwyHaa), XapankwnTwwr
xaurax axunnaxeir BonoscponbiH  epeHxuin  rasap (T.Ham-Ouup), TywaansiH
XIPINKMNTIA XAHANT TABLK BXUNNAXLIT XSHANT-LUWHXWNIS3, YHINIS3, A0TO0A a8yaANTbIH
rasap (H.Hapaurapan)-T Tyc Tyc qaanracyrau.

14251 0156
BO/I0BCPO/IbIH CANNBAPbIH TECBUIH
XOTO/IEEP, APTA XOMK33HUMA AHTUNAT,
TOLOPXOWNONTBIT CAVKPYY/IAX
CAHAJI, 36BNIOM
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National qualification

Regulatory environmnet

MOHI'OA YACBIH M3PT3:KAUHH
BOAOBCPOA, CYPTAATDBIH
CAHXYYHKUATHHH TOI'TOALQOOI
BOAOBCPOHI'YH BOAIOX Hb

TVET index was
approved by Minister of

framework consisting 10 level

3emnex: A.3asananrap

has been approved by
Education and Science

order no.A/49 in 2024

2023 OHbi 9-p capbi 30

Government decree no.227 on
May 22, 2024

202101




TVET: MESO LEVEL

Entrepreneurship and innovation
competency-based curriculum was
developed and applied at 5 TVET
Institutions and applied the knowledge
through Competitive process and
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UAXHM YHRYHAT33HHA AXHATAH

YAOAMMXUWH FAPbIH ABJIATA

APXHB, GHYHT X3PTHHK
AXHATAH

BATLUWWAH FAPbIH ABNATA

YANYHATIHAA AXUATAK

BATLUWWH FAPBIH ABJIATA

HHT7: UAXUM OPYMHA AXMWANAX

YNAAHBAATAP XOT 2023 om YNAAHBAATAP XOT 2023 om

People with disability 3 major
curriculum developed,
applied at National

Rehabilitation Center since
2022 and 27 students
; graduated and 46 are

currently studying
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Inclusive job fair facilitated by job
mediation and training
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Opened IT staff major at
Bayanchandmani PTC supported with
iInclusive environment built and
support from National Rehabilitation
Center
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OVERVIEW

TARGET AREA
ULAANBAATAR UMNUGOBI PROVINCE KHOVD PROVINCE TUV AIMAG
Khankhongor soum Jargalant soum Bayanchandmani soum
Khanbogd soum Erdene soum

MAIN AREAS OF INTERVENTION

BENEFICIARIES

EF—

CAMEL MILK OFFAL MEAT VALUE SUPPORTING AGRICULTURAL
VALUE CHAIN CHAIN STARTUP BUSINESSES



DEVELOPMENT OF CAMEL MILK VALUE CHAIN

(%5 SUSTAINABLE RESOURCE -~ INNOVATION AND TECHNOLOGY  ~8. . cApaciTY BUILDING O RESEARCH AND
S0 MANAGEMENT AT TRANSFORMATION &< EXPERIMENT

o Capacity-Building Trainings: Management,

o In 2022, the "Galbiin Gobi's Wealth o Cold chain equipment — P I S e e o Market Research: Analysis of the
Treasure" Camel Milk Producers' cooperative, TESO Group rtlies camel milk and dairy product market
Cooperative was established by TESO ~ © Blockchain-based Traceablllty Launch of the Camel milk “INCUBATOR in China
Group System — Cooperative, TESO FARM” training and development center ~ ° A Fe T D A R

o 1In 2023, Mongolia's first camel milk Group by SPG LLC Research: Trials and studies conducted
farm was established by Solid o Portable Mllklng machine — e et Gl e — SEo0g by the School of Animal Husbandry
Partners Group LLC (SPG LLC) Coo!oeratlve » agriculture practices” in Camel Farming and Biotechnology, MULS

o Development of Camel milk cluster o Stationary and portable milking developed jointly with MULS and SPG LLC ~ ° Product Development Trials: Ice

TEEe =56 LU o Study tour on camel farming practice in cream and cheese prototypes

Inner Mongolia, in collaboration with the developed with international camel

experts and TESO Group

Local Government




W DEVELOPMENT OF OFFAL MEAT VALUE CHAIN

\'/

-Q- INNOVATION AND TECHNOLOGY
2N\ TRANSFORMATION

o Product Development Based on Scientific
Research: Creation of nutrient-rich,
bioactive products with regulatory effects
(in collaboration with MUST and MNUMS)

o Technology Transfer for New Product
Lines: Supported two startup companies in
launching innovative production

technologies

QOIK  CAPACITY BUILDING

O

Capacity-Building Training and Certification for
workers in livestock slaughterhouses
Technological Oversight Training for factory
technologists, specialists, and inspectors from
Agricultural and Food Agencies

Skill Competitions and Training for school and
kindergarten nutritionists and chefs

Advisory Services for Implementing Best Practices
to support the adoption of appropriate standards
and practices
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rIQF’/ MARKET ACCESS

o Market and Consumption Study for Offal
Meat conducted by MMPA

o Promotional and Advocacy Campaigns to
raise awareness of the health benefits of
offal meat and increase its consumption

o Production Initiated by Khos Ulaan Uul

(Uushgi brand) and Ikh Asralt companies




INNOVATIVE IDEAS

o 100+ Agripreneurship Challenge competition and mentorship
program for startup businesses.

* Provision of equipment and machinery
* Mentorship and incubation program for business development and
innovation

CAPACITY BUILDING

o Professional Training Program for agricultural machinery
repair technicians and operators

o Provision of Training Tools and Equipment
Rural Investment Training focused on business plan
development

Agripreneurship
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RE PAPER STUDIO

PRODUCT CATALOGUE
MAGIC BEE FOOD
PRODUCT CATALOGUE
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INTERNATIONAL LABOUR
ORGANIZATION (ILO) COMPONENT
RESULTS




Preparatory documents for the ratification of ILO Convention No. 81 of 1947 on Labour
Inspection (Commerce and Industry) and ILO Convention No. 129 of 1969 on Labour
Inspection (Agriculture) have been completed.

e —

Labour inspection policy document has been drafted based

The annual inspection plan is developed based on the on the ILO Guidelines on General Principles of Labour

Strategic Compliance Planning (SCP) methodology of the ILO.

Inspection.
2022 2023 2023
i i 2024
w Due to the parliamentary election and
establishment of the new government, the

ratification process ILO Convention Nos 81
and 129 restarted in November 2024.

Developed an implementation action plan on
ratification of the ILO Convention Nos 81 and 129.



Improved legal environment to increase the efficiency of labour inspection.

e ———————

Needs assessment

report and a draft ILO’s technical
concept note for the comment to the draft

revision of the Law on labour inspection

The National Action A legal gap analysis of
Programme on the ILO Convention

(Occupational Safety No.187 on

and Health) OSH for Promotional
2021-2025 Framework for OSH

Occupational Safety
and Health

XeAenMePUNH AIOYNITYN BAVAAN, 3PYYN
M3HAWUT A3AMXWUX TOTTONLOOHbI
TYXAW OfIOH YNCbIH X6AeMePUINH
BAWUTYYNNATbIH 187 AYTAAP KOHBEHLbIT
MOHION YNCbIH XYYlb TOFTOOMXTON
XAPbUYYJICAH YH3NIraa

xegenmeru
AXYWH TYXAW XYYNUAT LUMHIYNSH HAWPYYNAX
X3P3ruad, WAAPANArbIr YPbAYUNAH TAHOAH
CYOANCAH CYQANTAA

2023




Enhanced national capacity to fulfil reporting obligations related to international labour
standards.

66

Provided technical support to the Ministry to
improve the content of reports on ratified ILO
Conventions.

In 2021-2024, the Mongolian Government fulfilled

its reporting obligation.

NORMLEX Home = Regular reporting: ratified convenfions (Art 22/35) = Reporting Obligafions for Mongolia

Requested reports and replies to CEACR comments: Mongolia

New reporting schedule as revised according to 1

2023
2024

Instrument(s)  Ratification  Type of Report Pending comments Status of report  Report form
CO8T 1969 Regular Direct 02 Received
coag 1969 Regular Direct

1996 Regular

1958 Regular 23 Received

1998 Regular 2 ¥ Received

2025 (provisional schedule)

66

Improved the capacity of national tripartite sub-
committee on application of ILO conventions and
recommendations.

Instrument{s) Ratification Type of Report Pending comments Status of report Report form
Co29 2005 Regular Observa Direct Request 2023

C105 2005 Regular
C123 1981 Regular
C138 2002 Regular

C182 200 Regular Observation 2023; Direct Requ (pai, 69kb)

2026 (provisional schedule)

Instruments) Ratification  Type of Report Pending comments Status of report Report form
cogs 2015 Regular Direct Request 2020 (pdf, B4kb)
c100 Regular Observation Direct Reqguest 2023 (pdf,

Ci11 Regular Observation 2023; Direct Request 2023 (pdf, 54kb)

c122 Reqgular (paf,

C159 Regular Direct Request 2020
C181 Regular




Improved the quantitative data analysis essential for effective labour policy
formulation.

In 2024, the National Statistics Office has revised the labour force survey
questionnaire in line with the 20th and 21st International Conference of
Labour Statisticians (ICLS). Labour statistics have been improved to estimate
informal economy and status in employment (employment contract and its
terms and conditions. Voluntary social insurance contribution data if self-
employed or in informal economy).

Updating the Accelerating the 2030 Sustainable Development Goals through
' decent work: SDG monitoring and country profile for Mongolia report in DECENT WORK AND
collaboration with the National Statistics Office. TDCG':UWTH
‘ ‘ Developing a handbook on Decent Work Indicators with a focus on SDGs in ‘I'
collaboration with the National Statistics Office.



Enhanced the capacity of social partners to effectively implement the fundamental
principles and rights at work (FPRW).

2024

MONEF updated its website and created chatbot services

/ O \ A UL T |sborgZ.n|zed 'r‘ Ph'"pp',rc‘lezt; on the Facebook page improve the quality of their
@ |mprov<? membership services !JFOVI ed by h services to its members and other enterprises.
@) O  Mongolian Employers’ Federation (MONEF)

Dv D and Mongolian National Chamber of
Commerce and Industry (MNCCI).

Organized Labour Law training in
Bayankhongor province trade union
representatives, including sectoral trade
union federations.

The Confederation of Mongolian Trade Union (CMTU) conducted
training to improve capacity of trade union teachers and activists and g

created new training services. @ : {(:)}




Improved the capacity of Decent Work for Youth Network (DW4YN) members and promoted
youth rights at work. y

\|

N

Produced two videos to promote
decent work, FPRW in the arts
and culture sector and reached

to more than 110,000 people
through social media.

DW4YN launched a social [ J /,ﬂ LV M u, ~ Organized training for workers
media campaign to increase B L Zf‘? = inthe arts and culture sectors
~ on fundamental principles and

youth awareness about the
newly approved Labour law. rights at work (FPRW).

2021 2023 2023 2024 2024

Translated and adapted the ILO

Work Wise youth guideline into

Mongolian context and trained
40 ToTs.

Organized two hackathons on
youth rights at work. More than
100 youth from 21 teams
participated in Hackathons'.




Strengthened the capacity of the labour inspectors to enhance compliance
mechanisms.

S ———————

Conducted a training needs assessment of the labour
inspectors.

The ILO's Strategic Compliance Planning (SCP)
methodology has been introduced to labour inspection.

Conducted training and workshops for 190 labour and
social protection inspectors.

Translated all 17 modules of the ILO Curriculum on Building
Modern and Effective Labour Inspection Systems and
submitted to the MFLSP.




Strengthened the capacity of the labour inspectors to enhance compliance
mechanisms.
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